
A REVIEW ON WORKLIFE BALANCE AMONG WORKING 
WOMEN

S. David* and N. Panchanatham**

Abstract: Career and objectives are the most imperative components in life. The greater part 
of the women are approaching to work keeping in mind the end goal to support their family. 
This change is currently regular and dynamic because of progress of environment and monetary 
conditions. The greatest challenge for women is the way to balance the requests of family and 
profession. The literature recognizes the different angles, for example, professional success, Work 
Stress, Career desire, Work-Family Conflict and Family-Work Conflict, Child care in connection 
with Work Life Balance (WLB) and its practices. This paper uncovers the review of the different 
difficulties and issues confronted by Women workers to accomplish WLB. The sources alluded 
in this paper incorporate different journals, reports, web pages and so on and the points of interest 
has been given in the reference segment.
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INTRODUCTION

Work Life Balance of Women representative has turned into an imperative subject 
subsequent to the Women are similarly sharing the acquiring obligation regarding 
the improvement of their family. Women are landing into positions and they keep 
on working even after marriage. A married woman has more obligation than man in 
dealing with young children and family. The working Women productively conquer 
troublesome circumstances by their dedication and determination. The support of 
Women in salary era exercises lends them to fulfill their home needs to a greater 
extent. This paper expects to audit the current literature on Work Life Balance of 
Women Employed with an ID of different qualities towards the accomplishment 
of WLB.

WORK–FAMILY BALANCE: CONCEPTUALIZATION

Work–family balance is variably characterized in spite of across the board scholastic 
and connected interests. Generally, and most oftenly, analysts see work–family 
balance as the lack of work–family struggle, or the recurrence and force in which 
work interrupts with family or family interrupt with work. Greenhaus, Collins, and 
Shaw (2003), drawing on part balance hypothesis (Imprints and MacDermid, 1996) 
and past ostensible definitions (Clark, 2000; Kirchmeyer, 2000), characterized 
work–family balance as “the degree to which people are similarly occupied with 
and similarly fulfilled by work and family parts”. Voydanoff (2005) drew on 
person–environment fit hypothesis and proposed that work–family balance is 
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“a worldwide evaluation that work assets meet family requests, and family assets 
meet work requests such that cooperation is viable in both spaces”. Most as of late, 
Greenhaus and Allen (2006) characterized work–family balance as “the degree to 
which an individual’s adequacy and fulfillment in work and family parts are good 
with the individual’s life needs.

“Work–family balance is characterized as achievement of role related desires 
that are arranged and shared between an individual and his or her part related 
accomplices in the work and family areas. The possibility of work–family adjust 
has created significant enthusiasm for the scholarly, connected, and famous press. 
Academicians contend that work–family balance adds to individual prosperity 
and that it is a lynchpin for a sound and well-working society (Halpern, 2005). 
Connected experts in business and strategy fields battle to discover answers for 
the “test” laborers face in consolidating their work and family lives. Work–family 
balance, or all the more appropriately trouble accomplishing parity, is highlighted 
in famous periodicals, for example, Fortune, Divider Road Diary, and Newsweek 
(Caminiti, 2005; Chao, 2005; Dwyer, 2005), and book shops are packed with books 
giving tips and recommendations to people and couples to accomplish work–family 
adjust.

Work Life Balance implies the skill to plan the hours of an individual 
Professionalism and Individual life in order to lead a healthy and a quiet life. It 
accentuates the qualities, attitudes and convictions of women with respect to their 
age to work in arranging and adjusting their work and individual life. (K. Santhana 
Lakshmi & S. Sujatha Gopinath, Walk 2013). The accompanying variables 
impacting the experience of WLB were recognized while investigating the different 
literary works.
 • Work, Family Struggle and Family,Work Struggle
 • Women working in different roles
 • Professional success
 • Work Stress
 • Child care

Work Life balance is not something that simply happens. It includes the 
endeavors of various accomplices: the worker, the association for which the 
representative works, the family with whom the worker lives and the general public 
in which all are implanted. It includes mutual understanding and regard between 
these players.

WORK FAMILY CONFLICT AND FAMILY WORK CONFLICT

Researchers characterize the inappropriateness between the area of work and the area 
of family as work-family conflict. The Struggle between these spaces happens when 
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cooperation in one part is more troublesome because of interest in the other part. 
Today, work-family conflict is more common than family-work struggle however 
both can happen. Though, paying little mind to the bearing of causation, when one 
area is harsh with another space, the outcome is a struggle and over stress on the 
person. Attribution hypothesis express that there are inside and outer clarifications 
for work-family and family-work conflict.

Krishna Reddy and Vranda (2010), examine the issues of Family and Work 
Conflict and Work Family Conflict will probably apply negative impacts in the 
family area, bringing about lower life fulfillment and more prominent interior clash 
inside the family variables affect the experience of WFC and FWC.

ROLE OF WOMEN AND WLB

Women are for the most part into full time benefits and are working 8 hours for 
each day and 5 days in a week least and are defied by expanding workload every 
day. In this way, the greater part of them convey work and obligations to home yet 
adjusting between these two complex circumstances in the present day quick life 
requires ability, class, aptitude and alert. Women need to adapt up to high work 
targets, office duties, tight meeting plans and the obligations and responsibilities of 
life and home. Managers ought to focus on encircling different arrangements and 
plans to encourage Work life balance to energize and draw in women representatives. 
Employees take in various types of conduct from work environment life and private 
life. Since corresponding cooperations between both the life areas happen a Green 
Work Life Balance idea is proposed to encourage ecologically neighborly conduct 
for them.

Figure 1: Worklife Balance Environment
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LITERATURE REVIEW

A Number of studies have tended to this issue in alternate points of view. A portion 
of the papers identified with this subject is assessed. Different exploration studies 
were led to Work Life balance, particularly on Women who were working impassive 
divisions in India and additionally in alternate parts of the world. Supriya (2010) 
have spotlighted work life balance crosswise over sexual orientations and found 
that both men and women are encountering work life unevenness. In spite of the 
fact that after Liberalization, numerous Indian associations have been exhibiting 
different work life balance hones like Flexi times, part time work, and procurement 
of kid consideration offices which are encouraged in different created countries. It 
is observed that imbalance still exist among men and women in each association.

K. Santhana Lakshmi et. al., (Walk 2013) has inspected that the Educational 
foundations ought to address the Work Life balance related issues among their staff, 
particularly ladies and take a comprehensive way to deal with outline and actualize 
the approaches to support the instructing staff to deal with their WLB.

Kumari K. Thriveni et. al., (2012) has contemplated and broke down the 
critical relationship between the demographic variables and WLB. Niharika and 
Supriya (2010) have concentrated on the work based components and family 
related elements that are considered to add to work life equalization. Work based 
elements are flexi time, the choice to work low maintenance and opportunity to 
telecommute and the family related variables are kid care office and adaptability 
to deal with crises at home.

Masako SETO et. al., (2004) has analyzed the impacts of business related 
components and Work Family Conflict on depressive manifestations among working 
women living with young children in a Japanese City.

Halpern (2005) highlights that in spite of changes in the workforce, the universe 
of work is still to a great extent sorted out for a family model that is progressively 
uncommon one with a stay-at-home guardian be it for kid care or younger children. 
In this way, he puts forth the defense to adjust the necessities of working families and 
employers. Expanding on past exploration, the hypothesis of contemplated activity 
and anticipation hypothesis and an overview of 1972 directors in a substantial 
government office.

WOMEN IN WORKFORCE:HISTORY

Most work had been separated by sexual orientation until the coming of the 
information laborer, an expression instituted by the late Subside Drucker (Sullivan, 
2005). The learning business made more noteworthy access for women, coming 
about principally from advanced education and the capacity to be assessed taking 
into account information execution as opposed to physical abilities, as was formerly 
required in a factory or farm work. A more level playing field, combined with 



5447A REVIEW ON WORKLIFE BALANCE AMONG...

components, for example, changes in marital examples and little families, has 
contributed incredibly to an expansion in the quantity of working women and, 
henceforth, working moms (Grossman, 1981) (see Table 1 underneath).

TABLE 1: TRENDS IMPACTING WOMEN AND WORK FROM 1900 – 1980

1900 1910 1920 1930 1940 1950 1960 1970 1980
Women working in 
Knowledge Industry

X XX XXX

Women working in 
factory or field

X XX X XX XXX X X

Mgmgt. By Objectvs. X X
Return on Invstmt. X
Kuh’s Paradigm Shift X
Women in colledge X X X X X XX XX XXX XXXX
Institutionalized Childcare X X X X X

Source by: (Grossman,1981)

Each (x) represents a relative degree of impact the trend had on working 
mothers; 1 (x) being the lowest level impact, 5 (x’s), the greatest impact.

As indicated by the Bureau of Labor Statistics, in 1980 there were 17 million 
working moms, speaking to a 44% expansion from 1970. By 1990, the quantity of 
kids with working moms developed with 5 million, notwithstanding less youngsters 
in the populace (the aftereffect of an abrupt drop in birth rate somewhere around 
1980 and 1990) (Grossman, 1981).

WLB AMONG MARRIED WOMEN EMPLOYEES

Indian families are experiencing fast changes because of the expanded pace of 
urbanization and modernization. Indian women having a place in all classes have 
gone into paying occupations. At the present time, Indian women’ presentation 
to instructive open doors is significantly higher than it was a few decades prior, 
particularly in the urban setting. This has opened new vistas, expanded mindfulness 
and raised yearnings of self-awareness. This, alongside monetary weight, has 
been instrumental in impacting women’ choice to enter the work power. Most 
investigations of utilized married women in India have reported financial need 
similar to the essential reason given for working.

WORKING LIFE OF MOTHERS

Women fulfillment with their work-life balance was measured on the same 5-point 
scale as depicted previously. The major share of women was either fulfilled or 
extremely fulfilled by their work-life balance, in spite of the fact that this extent 
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was lower than for occupation fulfillment. Work-life balance, fulfillment went from 
66.4 percent of sole moms, to 76.3 percent of women without any dependants, to 
80.7 percent of collaborated moms.

Source: Statistics New Zealand

Figure 2: Data survey taken from SoWL (Survey of Worklife)

At the point when taking a gander at work-life balance, fulfillment of time of 
most young children, sole moms were well on the way to be fulfilled or exceptionally 
fulfilled by their work-life balance when their most young kid was under five years 
of age – 73.4 percent, contrasted and 65.5 percent of sole moms of kids matured 
five to 13 years, and 59.9 percent of sole moms of kids matured 14 years and over.

Work-life balance, fulfillment of bands together moms did not give off an 
impression of being influenced by the age of their most young children, as it stayed 
around 80 percent.

Despite race or family structure (one parent, separated parents or married 
parents), offspring of groups of higher earnings have higher rates of a working 
11 mother (Grossman, 1981). The connection between higher family pay and the 
more noteworthy rate of a working mother might be a pointer that adding kids to a 
family regularly requires two working parents (more individuals to nourish, dress, 
house and educate) and it is more probable that two parents can acquire more. Yet, 
the insights uncover that in any family structure when there is a working mother 
there is a more noteworthy rate of higher family pay. The measurements point to 
another pattern, notwithstanding: Even with less youngsters in the populace there 
were all the more working moms (12 million, a larger number of kids in 1970 than 
in 1980) (Grossman, 1981).
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Source: Bureau of Labor Statistics, 1980

Figure 3: Working Mother Statistics

MULTIPLE ROLES AND PROFESSIONAL WOMEN

Super recognized six basic life roles. He demonstrated that the need to balance 
these diverse parts all the while is a reality for most people at different stages for 
the duration of their lives. Instead of taking after a transitional arrangement starting 
with one part then onto the next, women are required to play out a gathering of 
divergent parts at the same time, every one with its one of a unique pressure. Various 
role-playing has been found to have both positive and negative impacts on the 
psychological health and prosperity of expert women. In specific occasions, women 
with different parts reported preferable physical and mental wellbeing over women 
with the less part association. At the end of the day, they appreciated motivational 
incitement, self-regard, a feeling of control, physical stamina, and blasts of energy. 
Notwithstanding, different parts have additionally been found to bring about an 
assortment of unfriendly consequences for women’ mental and physical health, 
including loss of appetite, a sleeping disorder, overindulgence, and back pain.

WORK STRESS AND WORK LIFE IMBALANCE

Vijaya Lakshmi et. al., (2013) has concentrated on and discover the issues and 
issues of women staff working in instructive establishments. Additionally found 
that women employees experienced extreme anxiety during the time spent achieving 
Work Life balance. Proceeded with a pressure brought about poor execution. The 
outcome uncovered that numerous female educators have ignored their well being 
during the time spent enhancing the life of their relatives and their understudies.
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G. Shiva (2013) contemplated that “Women experts in high position in their 
office have come back from office in right time, cook, clean and take care of their 
family issues. This makes them more stretch and prompts some well being issues. 
The main source of stress emerges in light of correspondence with Prevalent”

WOMEN EMPLOYEES WORKING IN BANKING SECTOR

Due to a bank’s wide range of presentation across commercial ventures, their 
execution is considered as an intermediary for the economy entirely. Regrettably 
for India, the banking sector has truly stayed under the effect of non-intensity, poor 
innovation, integration, high NPAs and terribly under productive labor (Sabarirajan 
and Geethanjali 2011).

The Banking industry in India has a wide blend, containing joint segment, 
nationalized sector, particular corporate financial organizations, co-agent sector and 
outside segment. It is relied upon to be financially related one stop shop-counsel 
customers, deal with their wealth, care for corporate and give most ideal services, 
take a gander at different conveyance channels and embrace the clients need, attempt 
charge based service, meet national and universal norms given in the web economy 
and all these without complaining and drawing in the range of clients, perhaps make 
accessible its service on 24 hour premise. It is maybe the hardest occupation on the 
planet – a genuine tightrope follows up on the one hand give the greatest, crummiest 
administrations to customers and on the other, guarantee practical operations and 
representative fulfillment while being consistent with all directions and models! 
It is this circumstance the keeping money industry confronts each and every day!! 
In this manner, the Human Resource Development in the banks is in need to go 
about as a vital instrument to urge representatives to show imagination, to go after 
magnificence lastly to render better client service.

It is obvious from the above study that women representatives working in 
the managing an banking sector to keep up a parity of work can have genuine 
ramifications in the life of a person. Work and individual life conflict happen 
when the burden, commitments and obligations of work and family parts get to be 
contradictory, it is extremely hard to balance home life and work life.

CONCLUSION

Preceding the 1950’s women were predominately employed as production line, farm 
or shop specialists. The couple of women who had an entry to advanced education 
were helpless before their fathers’ or spouses’ states of mind with respect to women 
and work. The creating information industry made a more level playing field for 
female specialists, with mental ability being the imperative expertise, as opposed 
to the continuance or brute strength. Colleges, having for quite some time been the 
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feeder of ability to corporate America, opened their ways to every anxious learner 
after World War II, when the requirement for understudies who might in the end 
give a work pool for the money related, protection, land and related administration 
organizations. Social components, for example, the adjustment in the age of majority, 
access to reliable contraception and a higher rate of educated women in the populace, 
added to the pattern of more women in the work environment.

By the mid 1970’s, women were entering the working environment at a normal 
rate of 1,000,000 every year. As the women got to be working moms, they were 
relied upon to proceed in a professional way, and additionally deal with the essential 
consideration of youngsters and extended family. Therefore, the family turned into 
an authoritative partner. This intense social pattern turned into the start of the work 
life balance outlook change. The dynamic components of authoritative life and 
family life make a perfect situation for a framework administration’s approach as 
a critical solving tool.

This paper talked about the effect of working women on work life balance 
issues. In any case, the work life balance outlook change brought about by working 
moms makes open doors for both men and women to reexamine their own and 
expert motivation.
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